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OnbIT B3aumoaeiicTBusi BY30B u oTpaciieBbIX KOMIaHUH B cdepe MOATOTOBKH KaIPOB
aasa UT-uapycrpun 6ynyunero

AnHotanusi: B3zaumopeiictBue paboromatens Oynymux BBIMYCKHUKOB W BY3a - craHmapTHBIA U Jaxe
00s3aTenpHBIN mporiecc. OaHako, Koraa pedb uact 00 UT 3ToT mporece npruodpeTacT HEOKHUIAHHBIC YEPThI - BEb
TpeOyeMbIe KOMITETCHIINN MEHSIOTCS OBICTpee YeM MOTYT MEHATHCSA 00pazoBaTebHbIe porpaMMel. [Ipu 3ToM Takue
CTaHAapTHBIE MapaMeTphbl OLEHKU pe3ynbTaToB BY30B Kkak "HIPOUEHT TPYyAOYCTPOEHHBIX MO CHelHalbHOCTH",
HE OTpaXkaeT PEeaJIbHON KapTHHBI KOMIETEHIUH BBIMTYCKHUKOB C TOYKHU 3PEHHUsS "TOJOIHOTrO" KaapOBOTO pPHIHKA.
B nHacrosmem noximane OyaeT mpeacTaBiIeH OOMUPHBINA onbIT B3anMoseiicTBus BY30B u xrtoueBsix UT xommanuit
PocToBckoii obmactu, oobequauBIIXCS B "@0HA passutus UT obpazoBanus.
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University-Enterprise Cooperation Practices for Training the Personnel for IT Industry
of the Future

Abstract: Cooperation between an employer of future graduates and a university is a standard and even mandatory
process. However, with regard to IT industry this process gets the unexpected features, due to the fact that the required
competencies change quicker than the curricula can possibly change. At the same time, such standard key performance
indicator of a university as the “percentage of students employed in their specialty” does not reflect the real state
of the graduates’ competencies as assessed from the point of view of the “hungry” labour market. This report presents
the extensive practices of cooperation between the universities and leading IT companies of the Rostov region united
in the “IT Education Development Foundation”.



